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AUDIT SUMMARY

Office of the State Comptroller -

State Retirement Benefits and Funds

Fiscal Years Ended June 30, 2022 and 2023

ABOUT THE AGENCY

The Office of the State
Comptroller's Retirement
Services Division administers
state pension plans for
active and retired members.
The division also provides
services such as retirement
counseling to plan members
and administrative support to the Connecticut State
Employees Retirement Commission.

ABOUT THE AUDIT

We have audited certain operations of the Office
of the State Comptroller — State Retirement Bene-
fits and Funds including the State Employees Re-
tirement Fund, the Alternate Retirement Program
Fund, the State's Attorneys Retirement Fund, the
Judges and Compensation Commissioners Retire-
ment Fund, the Public Defenders Retirement Fund,
the Probate Judges and Employees Retirement
Fund, the Municipal Employees Retirement Fund,
and the Policemen and Firemen Survivors Benefit
Fund. We have included in that examination the re-
cords pertaining to the appropriations for the Alter-
nate Retirement System, the Judges and Compen-
sation Commissioners Retirement Fund, the various
miscellaneous statutory pensions and the state's
share of retirement salaries for active and retired
employees in fulfillment of our duties under Sec-
tion 2-90 of the Connecticut General Statutes. The
scope of our audit included, but was not necessarily
limited to, the fiscal years ended June 30, 2022 and
2023. This audit did not include the Teachers Re-
tirement Fund, as a separate Teachers' Retirement
Board administers that fund, which our office audits
separately. The objectives of our audit were to eval-
uate the:

1. Office’'s internal controls over significant
management and financial functions;

2. Offices compliance with policies and
procedures internal to the office or
promulgated by other state agencies, as well
as certain legal provisions; and

3. Effectiveness, economy, and efficiency of
certain management practices and operations,
including certain financial transactions.

We conducted this performance audit in
accordance with generally accepted government
auditing standards. Those standards require that
we plan and perform the audit to obtain sufficient,
appropriate evidence to provide a reasonable basis
for our findings and conclusions based on our audit
objectives. We believe that the evidence obtained
provides a reasonable basis for our findings and
conclusions based on our audit objectives.

Link to full report

Findings

Repeat
Findings

Our audit identified internal control deficiencies and instances of noncompliance with laws,
regulations, or policies.

NOTEWORTHY FINDINGS

Findings

Retirement benefit payments for
four of the ten judges reviewed were
improperly calculated. We also found
four retired judges had incorrect
employment data in Core-CT.

Retirement  finalizations were  not
processed in a timely manner for 15
finalizations reviewed, with time to
finalize ranging from seven months
to over 15 years after retirement date.
Benefit payments did not agree with
the benefit calculation for five retirees,
including one we identified during our
prior audit.

We reviewed 20 employees who were
rehired on or after July 31, 2017, after
being separated from state service for
more than five years and were not Tier
IV plan members. Three employees
were placed in their previous retirement
plan upon hire but should have been
placed in the Tier IV plan. In addition, ten
employees had incorrect employment
data in Core-CT.

Recommendations

The Office of the State Comptroller
should strengthen internal controls
to ensure that retirement benefit
payments for judges are calculated
accurately and in accordance with
the General Statutes. The office
should ensure that employment
data in Core-CT is accurate
(Recommendation 1).

The Office of the State Comptroller
should strengthen internal controls
to ensure that retirement benefit
payments for SERS and MERS are
promptly finalized and reviewed.
The office should ensure retirement
benefit payments agree with
amounts in its final calculation, and
that interest is paid in accordance
with Section 5-156e of the General
Statutes (Recommendation 2).

The Office of the State Comptroller
should implement internal controls
to ensure employees are placed in
the correct retirement tier and used
accurate employment data in Core-
CT (Recommendation 3).
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