








52%
Poverty rate for
Hispanic children

16%
Percent of Hispanics

without health insurance

6.1%
Infant mortality
rate for Hispanics

481%*
2014 purchasing power
 of Latinos in CT totaled

 $13.4 billion—
*increase from1990

31%
Percent of eligible Hispanic
 residents who voted in 2015



30.5%
Poverty rate for African 
American children (2014)

7.6%
Percent of African Americans 
without health insurance

10.2%
Infant mortality

rate for African Americans

29.9%
African American buying
 power as share of state’s 

buying power



6.3%
Percent of Asians 

without health insurance

NSD
Infant mortality
rate for Asians

.042%
Asian buying

 power as share of state’s 
buying power





The National Convention Problem Gambling 
Conference provided the latest information on 
problem gambling prevention, education, treat-
ment, responsible gambling, research and recov-
ery.  Mui Mui Hin-McCormick, CEO's Senior Spe-
cial Projects Coordinator of the Civic Engage-
ment Division, discussed preventive measures in 
problem gambling and presented a unique strate-
gy that CT has developed to reach the Asian Pa-
cific American (APA) population in CT.  A collabo-
ration between the CT Council on Problem Gam-
bling, the State of  CT Department of Mental 
Health and AddictionServices/Problem Gambling 
Services, and the Asian Pacific American Affairs 
Commission.  This project has identified and uti-
lized APA ambassadors to implement evi-
denced-based and other prevention strategies 
tailored for outreach to APA communities in CT. 
For more information about the NationalCouncil 
on Problem Gambling, (NCPG) visit: http://ww-
w.ncpgambling.org/.

On September 7, 2016 at the CT State Capitol 
Brazilian-American community leaders, local 
and state dignitaries and members of the Com-
mission on Equity and Opportunity (CEO) suc-
cessfully celebrated the 13th Annual Brazilian 
Independence Day Celebration & Flag Raising 
Ceremony.



Executive Director, Subira Gordon and Senior Commis-
sion Analyst, Werner Oyanadel met with Miguel Fraga, 
First Secretary to the Embassy of the Republic of Cuba.  
A dialogue and paneldiscussion about Cuban -US Rela-
tions was held at Central Connecticut State University 
(CCSU). The visit comes after the historic announcement 
by Presidents Obama and Castro that the US and Cuba 
would reestablish diplomatic relations, which was fol-
lowed by the opening of embassies in the two countries 
in 2015.  Much remains to be done before normal rela-
tions between the two countries can be established.  A 
central issue in the ongoing negotiations is the dec-
ades-old embargo of Cuba that has been enforced by ten 
successive US administrations.

The national flag of Mexico was raised at the CT State Capitol 
Building in Hartford on September 16, 2016 to celebrate Mexi-
co's Independence.This honor was in recognition of the citi-
zens and residents of Mexican ancestry living in Connecticut 
and for their invaluable contributions to the economy and to the 
cultural diversity of Connecticut and the region. Members of the 
Mexican community and public officials offered remarks; a mu
sical performance by Mariachi México Antiguo and a reception 
followed the flag rising.

The Hispanic Forever Stamp Exhibit was displayed in 
the Legislative Office Building Concourse from Septem-
ber 6th – 30th, 2016. The first stamp specifically to honor 
a Hispanic American was issued in 1903. Since then 
many stamps have been issuedto honor Hispanics and 
their contributions. If you would like to view the collec-
tion, ThePostal Service Guide to U.S. Stamps lists all
U.S. postage stamps and provides useful information, in-
cluding illustrations, visit the Postal Store at ww-
w.usps.com/shop.



Senior Commission Analyst, Alok Bhatt was a panelist for 
“Race & The Future of Asian American Politics” at UConn 
NEAG School of Education on Asian/Pacific  American Civic 
Engagement.  Panelists discussed the place of Asian/Pacific 
Islander Americans (API) in the political and racialized context 
of the 2016 election cycle and encouraged the API community 
to get involved in political discourse on all levels.

PA 16-41 An Act Concerning The Recommendations Of The Mi-
nority Teacher Recruitment Task Force makes a number of policy 
changes regarding how the state addresses the low number of 
teachers of color that are in the public school system.

Research shows that students benefit from having teachers from 
diverse backgrounds.  The percentage of minority teachers in the 
state is dismal at 6% with the minority student population in many 
of the State’s urban schools standing at over 70% and over 40% 
for the state on a whole, and 64% of our school districts don’t 
have an  administrator of color.  The CEO will continue to work on 
this issue to ensure that in the future students in the state have 

Information Officer, Denise Drummond along with other 
College Goal Sunday- CT volunteers assisted high school 
seniors and their families to complete their Free Applica-
tion for Federal Student Aid, (FAFSA) forms.  This annual 
sta tewide event was held at 11 locations.  Families re-
ceived one-on-one, expert advice on how to complete the 
forms as well as information on how to plan for college.







 

2016 Program Report Card:  Graduation Rates for 3 Divisions of Commission on Equity & Opportunity  
Quality of Life Result: All members of the Commission on Equity and Opportunity populations of the State attain educational success. 

Contribution to the Result: The Commission on Equity and Opportunity’s  Board and Staff collaborated with the partners below to continue narrowing the 
educational achievement gap among CEO’s represented populations in  Connecticut.    

Partners:  Eastern Connecticut State University, AARP-CT, Central Connecticut State University, Connecticut Housing Finance Authority, Connecticut 
Congress of Community Colleges, Connecticut Hispanic Democratic Caucus, Dressler Law Offices, Connecticut Department of Public Health, Connecticut Oral 
Health Initiative, Connecticut Health Foundation, Asian Family Services, CT Asian Pacific American Bar Association (CAPABA), Asian Pacific American 
Coalition of CT, Chinese Cultural Center, Vietnamese American Coalition of CT,  African American Cultural Center-UCONN, Trinity African Students 
Association, Africana Student Organization-CCSU, Legislative Members of the Connecticut House and Senate, Governor’s O�ce .

 
How Much Did We Do? 

Graduation rate comparison for 2013 and 2014 
outlined below reflects an upswing in the rates 
among majority from one year to the next: 
 

 
Story behind the baseline:   
The graduation rate statewide is 85.50% for 
2013 and 87% for 2014 of school-aged 
population.  White non-Hispanic rates were 
91.4% and 92.2% respectively.  In the 
Black/African American community the rate 
was 75.7% and 78.6% respectively; the Asian 
rates were 93.3% and 93.5%; Pacific islanders 
89% and 75% and for Hispanic/Latino rates 
were 70% and 74% respectively for the years 
2013 and 2014. Source: US Census ACS 

How Well Did We Do It? 
We are able to track four of the communities 
CEO represents and demonstrate comparisons 
with statewide residents and White non-
Hispanic residents. 

 
Story behind the baseline:   
Connecticut’s educational gap  is in 50th 
percentile in the United States; many students 
impacted come from the Hispanic and 
Black/African American communities.   
 
The above chart reflects the Asian community 
surpassing the White non-Hispanic population 
as well as the other four populations we track in 
its graduation rate in 2013 and 2014. 
 

How Well Did We Do It? 
The Black/African American graduation rate 
increased by 2.9% from 2013 to 2014 and the 
Hispanic/Latino rate increased 4 points from 
70% in 2013 to 74% in 2014. 

 
Story behind the baseline: 
The objective for the Commission on Equity 
and Opportunity is to continue assisting with 
the increase of the rates across all four 
populations we serve.  It is our hope to partner 
with above supporters and others in the 
community to continue increasing the 
graduation rates among all 4 populations until 
they are all in the 90 or 100 percentile. 



2016 Program Report Card:  Unemployment Rates for 3 Divisions of Commission on Equity & Opportunity 

 

 
Quality of Life Result: All members of the Commission on Equity and Opportunity populations of the State realize full employment. 

 

 
 
 

 

 

Contribution to the Result: The Commission on Equity and Opportunity’s Board and Staff will work to make an impact in realizing full employment among CEO’s 
represented populations in Connecticut.   
 

Partners:  Connecticut Department of Social Services, Connecticut Department of Labor, Community Renewal Team, Hispanic Federation, NAACP, Urban 
League of Greater Hartford, Asian Family Services, CT Asian Pacific American Bar Association (CAPABA), Asian Pacific American Coalition of CT, Chinese 
Cultural Center, Vietnamese American Coalition of CT,  African American Cultural Center-UCONN, Trinity African Students Association, Africana Student 
Organization-CCSU, Legislative Members of the Connecticut House and Senate, print and broadcast media in under-represented communities and Governor’s 
Office. 

 
How Much Did We Do? 

The Commission on Equity and Opportunity 
(CEO) charted the unemployment rates in 2014 
and 2015 for all 4 of the populations it serves. 
All are trending downward. See chart below. 
 

 
Story behind the baseline:   
Connecticut’s unemployment rate was 8.8% in 
2015 down .8% from 2014.  The largest rate 
reduction occurred in the Pacific Islander 
community with a 1.13% drop in 2015 over 
2014. The CEO staff will continue to 
collaborate with its partners in order to continue 
the downward trend in unemployment for its 
populations.  Source: US Census ACS 

How Well Did We Do It? 
While the Black/African American community 
realized a reduction in unemployment rate, they 
are still facing double digit unemployment. 
 

 
 
Story behind the baseline: 
   
The CEO will collaborate with the State 
Department of Labor, Workforce Development, 
the Urban League and other community 
agencies to ensure that on the job trainings, 
apprenticeships and other employment 
resources are made available to further reduce 
the unemployment rate in the Black community. 

How Well Did We Do It? 
The CEO will work with such agencies as the 
Hispanic Federation and state agencies to 
keep the Latino/Hispanic community’s 
unemployment rate down. 

 
Story behind the baseline: 
The goal for the Commission on Equity and 
Opportunity is to continue assisting with the 
overall reduction in the unemployment rates 
among the populations it serves.  We plan to 
achieve this long-term goal by partnering with 
key collaborators in the state that have an 
impact in the lives of our represented 
populations. 



2016 Program Report Card:  Poverty Rate Reductions for 3 Divisions of Commission on Equity & Opportunity 

 

 

Quality of Life Result: All members of the Commission on Equity and Opportunity populations of the State achieve reductions in poverty rates. 

 
Contribution to the Result: The Commission on Equity and Opportunity’s  Board and Staff will work with  CEO’s represented populations in

 Connecticut to continue to reduce the rates of poverty in their respective communities.    

Partners:  Connecticut Department of Social Services, Connecticut Department of Labor, Community Renewal Team, Hispanic Federation, NAACP, Urban 
League of Greater Hartford, Asian Family Services, CT Asian Pacific American Bar Association (CAPABA), Asian Pacific American Coalition of CT, Chinese 
Cultural Center, Vietnamese American Coalition of CT,  African American Cultural Center-UCONN, Trinity African Students Association, Africana Student 
Organization-CCSU, Legislative Members of the Connecticut House and Senate, print & broadcast media in under-represented communities & Governor’s 
Office.

 
How Much Did We Do? 

The Commission on Equity and Opportunity 
(CEO) identified poverty rates among the 
populations it represents to be in double digits 
below the poverty rate. 
 

 
Story behind the baseline:   
Connecticut’s poverty rate went down .3% to 
10.5% in 2015 from 10.8 in 2014.  In the White, 
Non-Hispanic as well as in the Latino/Hispanic 
communities, the rates increased from 5.98%  
to 7.79% in 2015 and from 25.57%  to 25.66% 
respectively. While the Black/African American, 
Asian and Pacific Islander poverty rates 
showed a decrease, at least 2 of the 
populations’ rates are also in double digits . 
Source: US Census ACS 
 

How Well Did We Do It? 
At least 3 of the populations CEO represents 
are trending downward in the poverty rates 
when 2014 is compared to the rates for 2015 in 
each of the 3 communities. 
 

 
Story behind the baseline: 
   
Connecticut’s Pacific Islander, Asian, and 
Black/African American communities are 
making headway in reduction of poverty rates 
from 2014 to 2015.  However, in the African 
American and Pacific Islander communities the 
rates are in the double digits and unacceptable. 
 

How Well Did We Do It? 
While the other 3 populations represented by 
the CEO showed signs of progress in reducing 
poverty rates, the Latino/Hispanic community 
rates increased by .09% in 2015 over 2014 
rates. 

 
Story behind the baseline: 
The goal for the Commission on Equity and 
Opportunity is to continue assisting with the 
overall reduction in the poverty rates among 
the populations it serves.  We plan to achieve 
this long-term goal by partnering with key 
collaborators in the state that have an impact in 
the lives of our represented populations. 
 



    

 

2016 Program Report Card: Health Insurance Coverage for 3 Divisions of Commission on Equity & Opportunity
s areQuality of Life Result: All members of the Commission on Equity and Opportunity population of the State covered under health insurance

 
Contribution to the Result: The Commission on Equity and Opportunity’s  Board and Staff will work toward helping 

CEO’s represented populations inConnecticut in gaining health insurance coverage  .   

Partners:  Connecticut Department of Social Services, Connecticut Department of Public Health, Access Health CT, Community Renewal Team, Hispanic 
Federation, NAACP, Urban League of Greater Hartford, Asian Family Services, CT Asian Pacific American Bar Association (CAPABA), Asian Pacific American 
Coalition of CT, Chinese Cultural Center, Vietnamese American Coalition of CT,  African American Cultural Center-UCONN, Trinity African Students 
Association, Africana Student Organization-CCSU, Legislative Members of the Connecticut House and Senate, print and broadcast media in under-represented 
communities and Governor’s O�ce . 

 
How Much Did We Do? 

The Commission on Equity and Opportunity 
(CEO) identified that 94% of Connecticut’s 
population has health insurance. 
 

 
Story behind the baseline:   
The 4 populations represented by the CEO 
have realized increases in obtaining health 
insurance from 2014 to 2015.  Once again, the 
Pacific Islander community realized the largest 
increase in health insurance coverage up from 
80.8% in 2014 to 85% in 2015.   
 
 
 
Source: US Census ACS 

How Well Did We Do It? 
We observed that the African-American 
community realized a small increase from 2014 
to 2015 in obtaining health insurance.  

 
Story behind the baseline: 
 

The Black/African-American community 
showed a 1.09% increase in obtaining health 
insurance from 2014 to 2015.  We must work 
with partners in this community to ensure that 
the message is filtering through to everyone 
about how to obtain health insurance coverage. 
 

How Well Did We Do It? 
The health insurance rates for the Asian 
community increased only 1.01% from 2014 to 
2015 so this is a priority community for us. 

 
Story behind the baseline: 
The intent of the Commission on Equity and 
Opportunity is to continue assisting with the 
continued increase in health insurance 
coverage among the populations it serves.  We 
plan to achieve this long-term goal by 
partnering with key collaborators in the state 
that have an impact in the lives of our 
represented populations. 


